COMMERCIAL
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ILLEGAL WORKERS

What are the

If you are caught employing an illegal worker

You may Your case You won’t have
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Your business details — == . Youcanbe sent to jail for up to
may be published by R years and receive an
Immigration Enforcement unlimited fine. If you are found
as a warning to other to have ‘knowingly employed’
businesses not to employ an illegal worker.

illegal workers.

» BASIC RULES for checking the
RIGHT TO WORK

Basic rules on how to check every employee’s
(whether British or not) right to work and have a
statutory excuse. You may like to follow these
suggested steps, as they may help you to establish an
excuse and defence against a fine.

>One

Have you been shown original document(s),
which fall into the Home Office prescribed
lists know as A or B?

Example documents

— > Two
S~
Copy the correct parts of the
document presented.
>Three

Check that it is not reasonably apparent
that the individual who presented the
document is an imposter.

> Four

Check that it is not reasonably
apparent that the document
presented is false.

> Five

Check the document allows the
individual to carry out the work on

offer.

> Six
Check that the document copied and/or the positive
verification notice has not expired.

rebecca.bridges@taylor-rose.co.uk

» For applicable

WORKERS

> Seven
(For students only) Check
you have been shown details
of their academic term and
vacation times covering the
duration of their period of
study for which they will be
employed. This could dictate
what hours they work.

> BEight
Check that you have been
shown copies of supporting
evidence for the reasons for
any different names across
documents (e.g. marriage
certificate, divorce decree,
deed poll).

> Nine

Retain clear copies of the
documents, record the date
the check was made and
diarise repeat checks.
Remember if a list B
document is prepared a
repeat check needs to be
done.

WHAT BUSINESSES
CAN DO TO AVOID
PENALTIES?

If you actively co-operate
with the Home Office
during an investigation of
your compliance with the
law or have reported a
suspicion your penalty for
each worker may be
reduced by £&85,000

For more information contact Rebecca Bridges on g,
»
A

TAYLOR R SE




